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  JOB TITLE: Behavior Specialist  STATUS: Exempt 

 
  REPORTS TO: Special Programs Director TERMS: 197 Non-Contract 

 
  DEPARTMENT: Special Programs PAY GRADE: AE104 
 
 
  PRIMARY PURPOSE: 

The job of Behavior Specialist is for the purpose of effecting positive behavioral change in 

students; providing supportive interventions to families, students, and staff; implementing 
behavioral and social skills programs for students with disabilities as outlined in laws, policies, and 
procedures. 

   

QUALIFICATIONS:        

 Education: 

 Bachelor’s degree from an accredited institution 
 Trained in applied behavior analysis or agreement to complete the district- approved training within a  

 designated timeframe 
 Master’s degree and BCBA training and/or licensure strongly preferred 

 
          Special Knowledge/Skills: 

 Experience and expertise in student behavior management, collaborative problem 

 Excellent organizational, communication, and interpersonal skills 

   Knowledge of Federal and State requirements of IDEA, including IEP process, paperwork,  

 and requirements 

 
MAJOR RESPONSIBILITES AND DUTIES: 

 

1. Facilitate and coach teams throughout the development and implementation of functional behavior 

assessments/behavior interventions plans and crisis plans for identified students. 

 

2. Provide social skills instruction to students utilizing research based methodologies and approved 

district curricula. 

 

3. Implement and coach school personnel on research based methods of classroom management and 

behavioral strategies. 

 

4. Collaborate with school personnel, agencies, and families in coordinating individualized services 

for students. 

 

5. Complete all reporting requirements as mandated by the district, state, federal, and educational 

agencies (i.e. restraint and seclusion, assessments, behavioral data) 

 

6. Participate in the development of Individualized Educational Programs for students. 

 

7. Collect and summarize behavioral data. 

 

8. Assist with student crisis intervention. 

 

9. Oversee the district’s behavior program on campuses. 

 

10. Consult with school staff regarding implementation of behavior intervention plans and in managing 

behaviorally disruptive students receiving Behavior RtI support. 
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11. Communicate with parents and staff in courteous and professional manner when emailing, calling, 

or meeting in person. 

 

12. Attend campus staff meetings and campus special education department meetings when available. 

 

13. Demonstrate reliability through regular attendance or work days, punctuality, and availability for 

campus assistance. 

 

14. Respond or communicate information to students, staff, and parents in a professional and timely 

manner. 

 

15. Maintain professional appearance and conduct, including personal grooming and attire as outlined 

in the employee handbook. 

 

16. Performs other duties as assigned. 

 
WORKING 

CONDITIONS: Mental 

Demands: 
Ability to communicate effectively (verbal and written); interpret policy, procedures, and data; 
maintain emotional control under stress 

 
Physical Demands/Environmental Factors: 

Occasional district/regional travel; occasional prolonged hours; occasional lifting of 35 lbs. or more 
 
 
 

The foregoing statements describe the general purpose and responsibilities assigned to this job and are 

not an exhaustive list of all responsibilities, duties, and skills that may be required. 

 
I have read and understand the responsibilities and duties required for this position as outlined above. 

 
 
 
 
 

Printed Name 

Signature 

Date  


